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WHESE SEY HANAE S SUT S0 22 EABARA A o2t
E42 Bolth 3 22 §57]959) AGERE o] 3 —&5401 2} Aol that ol st
22 2% 95 A et S0 ok AZHEE F 918 F 9l Aol AHshe

(M71EE Q1= 1 518
(crl: 34, %)
| 2005 | 2006 | 2017 | 2018 | 2019
ENE 1,156 (22.6) | 1,153 (-2.5) | 1,121 (-32.0) | 1,132(10.9) = 1,161 (28.7)
L 2,232(07) | 2,258(11.2) | 2,270 (21.3) | 2,293 (27.4) | 2,329 (28.3)
£ 013 3,656 3,673 3,669 3,715 3,780

Z: Q=018 = 712 (Foreign Domestic Worker) H[2l, () o+ FMALH| A &E%
A2 Atz L =2(MOM)

A7IREE AL gharat Bl wsto] W9 §-1gt B4 7K SEAHES AL E o] F]o]
ARFEE Holi, A8 Y *}vﬂ ‘% A $37} 4k, A7FEE =S¥ (Employment
Act)Z EdfoF s, 2 S5 Alshe Aol 1A s, HAE EAFo] 5 AlFARI AR 2
229t 185 7] Aokl 718k —EE}. 3t oz, Artral HAAZo] oz Ao
UA] Ghot Qg2 FLEAReL 118 74| jhojof whEt

A7VEZ = BAAL 3R (Tripartism) D& 211 k. 3A59(Tripartism)&, *=-AH
A FOE B9 w5 EAE T A S5ttt A7FEE 32 Y3 (Tripartite Committee)=
A7FEE =58 (Ministry of Manpower; MOM), k=% 3 (National Trades Union Congress;
NTUC), =73 %9#}+ $&83](Singapore National Employers Federation; SNEF) 522 4
ol Jlow, 1.& 9 & 344, A4, A SOl tht 7he|=EielS A AIgH
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(3K} ¥ S|(Tripartite Committee) 7LA)

L3 National Trades Union Congress (NTUC) http://www.ntuc.org.sg/
At Singapore National Employers Federation (SNEF) http://www.snef.org.sg/
H Ministry of Manpower (MOM) http://www.mom.gov.sg/

AZ7MEE b5 T A7) A7FEE =55 (Ministry of Manpower; MOM)°|t}. 19634
AYE A7MEE wEBMOME ‘E53 Q8 2 22 dzte)ets v)d 9SS BRE shd,
Absto] $4AE7)34(Central Provident Fund Board; CPF), A7IEZ2 =% %3KSingapore
Labour Foundation; SLF), A7t 2 A7 (Workforce Singapore; WSG) 5 37112 &
R8s T o

AIIEE L5 (Ministry of Manpower; MOM)

MEEE | 1963 (19984 7|& Ministry of LabourOflA HEIHA)
HAO|E WWW.MOMm.gov.sg
=5 E50 01" & Z2 YA
-2 o g g H HY
FRYUF | - HA EHE S 2A=0E #Y
- 3XHtripartite) &7 23}

SUAZ7I23 (Central Provident Fund Board; CPF)
1

2
M2YAT | 19554 72 1
HAOIE | www.cpf.gov.sg
=3 AHEEQ1E 25t LS OHH|
A7IR2QIS0| 2E = 4= ot MAEHAFHET 2 HdHe, T AR, VIBES

t
ApLh &3 M= Ms

ol

AR 2 L ZX & (Singapore Labour Foundation; SLF)

==l 19773 12€ 12¢
HAOIE | www.ifag.gov.sg/SLF

22X AM7IEZ L L= X5 2 8l REHIS0| 2 X| SFAb

= L Hd =

- L =EX3tES35|(National Trade Union C
FOAUF SHYUANC W™, AfRN, 231N, 22N

I:I
- 29 Mg =l A SAIME X1

ress; NTUC)Qt 110 A= Xxgt gl
S0t T273 Thet K|
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AR 2 QI LS (Workforce Singapore; WSG) X Skills Future(SSG)

20034 (2016F 7|&2] Workforce Development Agency(WDA)S
QIZ{7HLH(WSG)t Skills Future(SSG) & 7H2| 7|22 22|&)
HAOIE | www.ssg-wsg.gov.sg/

- QIZHUHWSG): A7HEE FX| Q124 I3t QO] K S K|

EELH

25 =
= . =
— Skills Future(SSG): A7HZZ &4X| Q12| 1SuE 2 WM IS X
- 22XC 28 VWY =52 24 XHE
FLYUT - =R QIMEHAE I N
- 0121 25 7| X S

a
s

2, NgH|x} S

OPA
Aim

QoA AW R kEo], BR] AZbEEO| AL Ave TeA o 9l Texrt ues] &
Jheboll wpet HApE 2o] A& Mo AT Qou, uxt AYe ALGIE F9E 5
oLt 9it}. olof Seutet 7| AVbEE T gHIRe] S5 S0 tha) W] wots) B
Y7} et AZFEE TguIAHs 27 37k U

Employment Pass (EP). ©] H|&}i= ths} kAl 1] o|4F9] ot Zh& ARdS td o2 o
EHRR, 14 9 250 H4 4,500 A7IE2EH oAl B9 A7 7Hssitt £3] F8A]
Bl AZQl AL, 14 € &50] 4 5,000 A7tEEEE? 0|4l F¢ A% 7Hs3ie) vlRE Al
FA] g0l EoH T1NhE ¢ &2 Fo| & oottt & A1 Al 2W%E FAS HRPF

T 784 Al 3R AT AR E A50] 6,000 A7FEEES Y o]l A, HY
A 214 B[R] RR4E 913k Dependent's Pass(DP) 4130l 7FsskH, € 450] 12,000
A7t 2 olifolgtH FHES 913k 47| A5 HIAQl Long Term Visit Pass(LTVP)E 4l
Ak 4= Aot 28y = 24 9] 7| QWi A A Intra-corporate Transferee; EAFAH)2]
739 FALY 712 A7t RYFIEH|AHDP) B A7 HHE vIRKLTVP) Tgo] Algte?

1) 20208 9K 1L EE 7| 3900 A2 20| A 4,500 AVIEEHHZ QIAE
2) 20204 12 1LYE2 HE

3) 2020'F 11EE 2 EP U AIE0] HEE
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S Pass (SP). T3} SpAR RS} SH9IAAA Ed (H 14 o4e] A7 SIES A7)
A4S 2AANA SFEE vAR 14 D ~50] H 2,500 A7pEED? ol H9-
A4 7P ik, §R7170 2901, A4 A 394 AgHTt SP AX4 G4 Y £50] 6,000

Arpmege] ool A% WAL @ 214 vlgke] Y 917 H]AQ] DPE AHT 4 AU

SP= EPF B¢ 18110 thgt Q2 B A5 o5, 7|FolA & 5= = o=l L&A H|
% &, @ (quota) 9 1§ Ferd(levy) 5ol FApETE, ofof] AuH|A A W A

H] SP Z£22k9] H|F-2 20204 13%°14 202149 10%=2 Z4H At A4, 31 L 715 £of
Ul SP 1-88]& T3t 7]E 20%914 20219 18%, 202349 15%% &4 d|Fo|t}. 1 9] A
2 FHdf 18%7HA|5t 11§ 7Fsottt. 18 Fea2 =9l A v et gt =, 10%
o5kl % 1 wid 330 A7FEEEH, 11 o] del A% Q1T v 650 A7tEEg 7t Bt

),

Work Permit (WP). 24, AZ, siF, 7H5, AHIAY SOl SAlchH= Ada FEAIA U5
& AR, =EE(MOM)OIA 385k £ 7P &419] 819 18S A& 4= qlt. 24
Fo 242 gl H|A} FHE7]|7-2 2|0 AT F2212] of ATtE 7|7, Security Bond(A]),
TEA] 118717kl whet BRLY] §-a717t0] H B % Q1AL 734lo] Zhs sttt M EAbE
A17go] B7Fsotal 185 B4R I8RI0IA mE S AlFofof grt. 7 FFof wet &

FHquota) 9 118 FeFHlevy)e] Aolstet.

4) 20204 10 1Y 2 J7|ZE 2,400 AL 220N 2,500 AL 2SR QI

5) YSE= Aol AEY, oYY H 25 gel 32, Z2A0IA0F = 2 NTS(non-traditional source) =7HRI =, AZ|YTL Ef=, YZ2TIA,
0|k}, HalE), NAS(Naorth Asian sources) =7H&38, OF2te, oF=, CHEH He|TH, 83, 071, ot=, TRt S0l 01 2 Jhsel MAY
9 MH[ A H L|OJAIOF F= I NAS =212t Otsel

6) https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-worker/foreign-worker-levy/calculate-foreign-worker-
quota
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(21 %, J712=22)

(quota) 9|2 2K} 1
MHIA 10 <10% 330
€ Pass — 20 <10% 330
P) 10 ( to <£20% 650
7|E} 18 <10% 330
10 ( to <18% 650
71440 g7 57 Malaysians, NAS, MYE 300 700
7HY ' MYE-waiver 600 950
<25% 250 370
HIZ 607 25 ¢ to <50% 350 470
Work 50 { to <60% 550 650
Permit G jelges 77.8% <77.8% 300 400
(WP) MYE 300 450
7154 87.5 _
MYE-waiver 600 750
<10% 300 450
Me[AN 35" 10 { to £25% 400 600
25 (to <35% 600 800

N H7EE Ls2(MOM) (20214 1€ 71F)

A7FRE9] IEHAFS VEE & SAISHA] Hofl LEARS] Ao 2] k= HIARE 45t
HxpEFo] AdGst= A7 Ak F871dE2 HIAF A4 A MOME] Self-Assessment
Tool(SAT) "<& 01%3}01 LEAZE od B|ALo| sgoh=A] ERIsHE Bt Utk HRL A1
o5t ZFASE W8-S T1-2. BIAFAI of| A TRt

I

$7) 22X} 19 WP Selol2f 73 18 Ofs
O o

o o
(The Local Qualifying Salary, LQS)E = wiXx| 22X
LQ x| 22K 19 o WP s|Q]912] 350 18 Jts
) 20 41212 u§35%§0|.ok7:3t19
) https://www.mom.gov.sg/eservices/services/employment-s-pass-self-assessment-tool
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(1 H|Xt £EF H|1)
‘ Employment Pass ‘ S Pass ‘ Work Permit
DP &1¥ 75 O o) X
LTVP &1 7t @) O X
& (Quota) X o) 0
1885 (Levy) X o) o)
lzH¥ HI o|F X O O

3. %2 E3IC

AAEEe) we 487 34% nHse Q8] @X wEATI 205 Aow AYEE 7
20 o918 §L A|&H o SUI5to] we WA S HEsha ojele] it gEE
2 w37] 93 2 49e Bolx Yt

rhme ARe dxo] ARAA AU Sdste] LB AF FAY|AY B HEYA
37 242 1) 95 ALY o] vl Brfst AL WA o2 Fo) AhEE
REG Qe BEST A U A1) AL ASAAgo, 939l b weA] S7ksh
N A7pEE fFQISe] Buko] AMAA 201242 IFeIo] tfat FA7F AdHow A
W%)7] AZstsict

20133 2ot @)=l A8 #&] F A Fair Consideration Framework©] Wz} @)=l
A7 98 FASE =], 53] F(quota)olut AH-&FEa(levy) A& 77t = EPHIA
O] 735 HIAF W 7|E0] ASA 0 R ZM = AL QT EP ' 7|2 4 Jo] 272 20204
Sk Sfoflgt = A A= e H, 7]PE2 EP HIAL HE2 floiA 7R E s R (MOM)OA]

)5l FQATA Alo]E MyCareersFuture®] X4 28Y7H? Z11E AA|stka, W2 3&

o] o}HHH o5 AAIBoF qtTt. ERE, EP H]Fo] AYAIA FHIL AAR = 7192 A7
2 =R (MOM)9] 52 Het= gl ZdEo 5 vz I of#e 42 & A

12) 202013 10% 1% 22 7|Z 1420]4 28U 2 1
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HIXIEIRIE 2=l

1
=1
H
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0x
0
]

(1 &, %)

HIXt EFY 2016 2019
187,900 192,300 187,700 185,800 189,000
Employment Pass (EP)
(5.0) (2.3) (-2.4) (-1.0) (1.7)
178,600 179,700 184,400 195,500 197,800
S Pass (SP)
(5.0) (0.6) (2.6) (6.0) (1.2)

439,600 437,500 433,500 438,300 440,900
(-1.5) (-0.5) (-0.9) (1.1) (0.6)
780,000 787,500 788,300 804,600 812,700
2.1 (1.0) 0.1 2.1) (1.0)

Work Permit (WP)™

M| Q=15

A2 712 =52 (MOM)

olof met tget AVle =Y AFEIE Hokg & 3T dlE =0, 2% fl°lH, =2 H°lE
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30
=
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0w

WA = fIRt BAE
A#57] 918l Productivity Solutions Grant(PSG)E Edf 7199 IT £F4 9 A4 =Y
< A LgTh PSGE 20209 4€ 19 FH 129 3197H4] 7149 AE3} X< 7]& o
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13) 21 (foreign domestic worker) 2 A4 SXtHH| 2|
14) VHE 9 AME =X N2, 7B HATEHY] et
15) 21 2SS D2) FPL 3 HFOIA Tl HEHLS H|43t02 F0/= B
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B7IRE FRe At ¥t 3 wou R Altio] oA 2] Hiek tie¥ oz 2012,
25 9 3-8 (The Retirement and Re-employment Act)s ZdFt olo] w2t 71
E2 A o] 25 7Hs A 624171 H I AZIEE e FRMOM)ONA AXsH A 249
45 A5, AFHoR AALgS Addof ettt AjaLg Al LEF LEAE AFUHE, F
59 LRE2AL olste] ZRAGAE AR AL ol LEAE Ha 6741771 2 izt
A 7841 7¥sstofof Stk vt FEAE QG AHA R A 2oy 85Tt oY LEA
£ AnEHA gFe AY, LE&FE ZEANA 3.57184 Fo1'¥E 28X LF(Employment

Assistance Payment) 2.2 Z|gdfoF gt}

H7hEE ARE olel PRl AR BReA T Hh QRS U 4 gt ST /4R
o 3948 BE5 71950] AEWES U8 BHelw ANpHow

%708 AN AR % $45 Uk,

16) @ A7HES AlRIPAt =
29 @ YLE x|Ltd

17) 2017 78 1222 2| 65501 6742 At ZXE

= QEAT @ 6247t 17 F0l 3 Holl A4 36 oY 2R @ T8IV BIISRAL BB A2 US MRS
JrAF B
a2

o1
[}
;Ij o LH'HA\:

18) 20173 73 1222 7[E MM 357HE 2 4 28E. XSYel o &4 5$4,500~2[ S$710,000011 4 £|4 S$5,500~%|CH
S$13,0002 o 25E
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1. X831

SlAto] Qs A AL5H7] Aol 7|9=2 Garner International(www.garnerasia.com),
3C Synergy(www.3csynergy.com), Egon Zehnder International(www.egonzehnder.
com) 59 =dE 7Y o] €514, Jobs DB(sg.jobsdb.com/sg), Job Street(www.job-
street.com.sg), Linked In(sg.linkedin.com)®} &2 221 FLQ1+12] AlO|E & TSt H2E
o]-gsto] A-FEA HAS 4= Qlet. thyh, A7FE == Ap=vlo] 34t HAY7IFE 7H 4 s
Fair Consideration Framework(FCF)2 AAJ3}AL Qlo] RE 7|AEL T A HS HEEA]

wetol i,

HE JETile A7IEE A=rloA QEEOjoF 5t T4t &= {1 Tripartite
Guidelines on Fair Employment Practicesg &0loF 51al, g EX|Aof =21 A&
sto] EPH|IALE AlsHA E B9 A7FEE A/ (Workforce Singapore; WSG)ollA
25l= RIA] AMOlE ‘MyCareersFuture(www.mycareersfuture.sg)' ol A-8&-517} 4
28 &Rt Aok gt} T3 A7FRE FH= 20159 109 1955 EPHIAF A1 Al o A

8230 Fol WelE FASHES sk ek,

2] 7-F-oll= MyCareersFuture A-8-51L AA] o771 WA, SpARE A7FEe HRe=
HARRS o= e A9 stEEhe 71 W FEstal A fle 5 71EE A 29 24e 9

3 e AEEILE AATE AS AL Al

{Jobs Bank X221 AA| 5 HK|C| AL

(1) St & =¥ 271109 O|ot2l A2

(2) I8 & 2047t S$20,000'? O|AFQI ILX|MQI AL

(3) ol EX|MO| 7|2 L§ MZXKintra—corporate transferee)2 ZHYT AL
(4) ©7| 21540] st mX|MQ1 Z2(171E Ofsh




A

Tripartie Guidelines on Fair Employment Practices®, 343 A-8 4 Qg #e|E g
ZolEERlo® AR, st 9 189 7 g9 ¢ F¥= Ff vl Aoltt o714 A
BE= A7FEE 55 (Ministry of Manpower; MOM), =522 A7IELE 523 SEI]
(National Trades Union Congress; NTUC), 2-8Q12 A7} 2 =P YA} SH3F|(Singapore
National Employers Federation; SNEF)E 53t} o] 324= wAPY 18 5AHAT
(Tripartite Alliance for Fair & Progressive Employment Practice; TAFEP)S T+/d3tal L

ow, §g 7ol =efele] 71 RH e et gt
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AIRE eEie AP AR AEE Ay g HE FHE A A °olE 74 Be 2E A
HIAE o]gsto] Alalste® shal 9loH, 29l 18 Bl A9 Jik ] A SEsHA] Hek w3
< H ACE HA A% s 71hel thsl AR AART. of B T 7192 47t
E2 Lgiol] =3 FE7F 23k 2AE, A ZEAL, A SARE AR A 3 AA
HAZIEE 1Y AT B o=l Hie SfE2es W] At Ao tiek FEE A=
of ettt A7IEE kEh= 201549 10€ 197H 7 7|9=0] EPR|IARE AT B oiF
EAA A7EEER] 185 T PR sl Al A7 XHA; 5 A7t
2291 A o, ZJAS(PME) W A7t 2< ¥l 59 371 JRE a5t ik



A7tEE ZIE 7|1HES 5t
A7tEE L2 Jj0|E
70 S N N O O ANy N O L

KH Ove (KOTRA K-Move MIE{)
KOTRAS FAMIZH 167 20| K-Move MEZ 296tH 22| HESHH /N 2zt J2e
ZHE 229 QINE MAE 4 Q= 7|52 HMEshL, SHe AX 7|PSOHH= 245 FQIX KO

A7IEE 20| i E K-Move HMEE= 20156E2E St QI MBS 5Ust= &7HE2 A
TS0 2 SY FEXE AJHotE MHIAS REZ MIokl ACH, VIEE HY S|YKE
Heez HY X, 720 HEY, 7|8t X HlAS SS 2ot UL}, ot SIHXQI QIEE &S
Q|5 KER| QIR A} IE(https //kotra.recruiterpal.com/career)& {50 Yt UL,
E80| RS2 7|, 22| A2 info@kotra.sg2 2 22|6tH =Tt

Dg5e} 22 7 18 240 gEt TOe 15 B AT, ojd P2 ol 2ol Auglo
U, 59| t8o] et B4 s AS HABH] 98] 2RAORL BhEA] Awos 2HAEof

ESH A7MEE k5o ek 20164 49 1952 718F= 22X 0|A HtEA] FQ 18 X
Z(Key Employment Terms; KETs)& A|l-&-sfloF gttt o] = A SFIERE 14Y Yol &z
E7H] E+= st=rH o] FHIE AlgEoloF 5tH, §7F B3, o8 98 & e ZEASNA

T80 R H{E= 18 22 L] PR Ee A JEHH 522 A5T 5= U

N
ofo

2 118 ZA(Key Employment Terms; KETs) o= 7|24 02 9] 17714 Aol ®t

Al =] oo Shut, A-EEA| 2= Aol A= Beole s = A9 7Hsstt. dlE
o] 9A}Z(Professional, Manager, Executive; PME)Q] A%, A7IE2 5o 2L
T A&di/do] oty 7] wiZof 11833} 121 20| 2= #] okot Hr}.

-~

(2

Il lﬂ



II. & 0
A4

(FL 18 ZUKETs))

# = T
1 | Full name of employer 2> dY
2 | Full name of employee g0 49
3 | Job title, main duties and responsibilities A AZLE
4 | Start date of employment =5 AR
5 Duration of employment (if employee is on 20 77+ ()3t TSR Z2)
fixed—term contract)
Working arrangements, such as: 2= H
6 |~ Daily working hours - D2 Al
- Number of working days per week -2F Y=
- Rest day -4
7 | Salary period =0 7|7t
Basic salary (For hourly, daily or piece-rated | 7|2 20 (Alg, &5, MMEHIIZ FOHE E=
8 | workers, employers should also indicate the | 42, 1&F= 7|2 202 L5t HAISHOf & 0
basic rate of pay. e.g. $X per hour, day, or piece) | AlZtE, LH, = MAZIE $A0})
9 | Fixed allowances NESES)
10 | Fixed deductions 0 SHA
11 Overtime payment period (if different from TS AL 7(7H(7H 201774} CH2 H9)
item 7 salary period)
12 | Overtime rate of pay IR S XEE
Other salary-related components, such as: | 7|Et 0] 22 At&t
13 | — Bonuses - HiqA
- Incentives - ddg
Type of leave, such as: Y SR
- Annual leave - AXt {7t
1l Outpétignt §ick leave - H7h(2l2H)
- Hospitalisation leave - HIH(Y)
- Maternity leave - &4 57t
- Childcare leave - 20t {7t
Other medical benefits, such as: 7|Ef o= oA
- Insurance -5
- Medical benefits - 9|2 5iEH
- Dental benefits - X|2} o el
16 | Probation period 577t
17 | Notice period Hof K| S| 7[<F
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3. HXIIE

T FOS 2RFAAE A ofoRt

HF &
o Qlal HI=A] 24 = A/ EoF qh.

0

H)AHE A1) A, BAL Y] 98] ZuAlel 1857}
chel: ZRACkA). BAlo] ARR QX T Boje

MAEXA ToME _ X2 gl
L O = = TT =<
- o HIRFAIE - HIRpEE . HIKF A=
. mgx | 18% | 18% | 18% | Amxn | DgFAEK

(] A7IE2 =552 (MOM) YA EofA Algdl= A7 HAITHE(Self-Assessment Tool, SAT)
< o]8slo] APAE Ao g wsitt (BEP vARe] AvbAQl v 9 A2 T-2. 1184

O] A 41 A] Aok s ARE STt A5 Uio] FEo] opd A9, YRS FEH
w3t 5 AEslok Gt WL Mel AR B4}, BEARA B gl 1 THs
s,

O HIXFAERS] o AR
0 A7HEE 7 |FEACRA SEE0 U= 71 HE
0| HIXEAERES] st SHA (0 SHASA)
ZE of¥ 3 O = S0 OFFl E2, Of2iet 22 7t MF 2R
- Ol §XMBHM(transcripts/marksheets)
- &2 TE03} &f?(diploma) 0&t] &t{0fl Thet ZEM(verification proof)

e Dataflow, China Higher Education Student Information and Career Center B= China
Academic Degree & Graduate Education Information S2| 7| 20X EZ6t= 22 MES

o Yt SSAFLUM 22 MFE AUHEX| US

[ A7HEZ =B BMOM ‘EP Online’ Afo|ES £3) Leteloz H4s A%, ula
AH A, AR A7REEC) 9UA gobs Hick AvbmEo] WHAE 99l A9, 1Y
H 4 E7]7k0] EP M)A}k o] ek o] Bl dgo] BrHs stz Fojsjof 5t

#, EP HI2 9 59l0] & 5 9=k Zlo] kst

o)
o)
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X

L1201 S$106 (GIRO, HIXt-OMAE] 7t=, eNets Debit EOZ X|2 71s)

(18R A & A7FEE = ER(MOM)ZRE 5912 o d 6714 ol ‘EP Online” AP|E
oAl WFH]8-Z A&t Notification Letterg W2 § 0|5 AHAof|A ALsfof gt
H|ZA1 %A= Notification LetterS 7FA 1 A7IE2 Q&= U ZFE A28 & Qo

et Notification Letter—= $F @7F §-85}7] Wj&of 1 Qo] HR} £8<S 93t H= Ax=
ol5L2]sflof 5, Notification Lettero]] A& @ AR S-20] & @35}ty HAE o] Q)
27 Qo] o] ZgYsHof St

rir
oM,

S$225 (GIRO, H|X}-OAE 7tE, eNets Debit SO 2 X|2 7ts)
(] MRSl o H M

u| [ AIEAS] o HIAH HE (A7HRE0] s E9)
e 0 AI%Rt| A7EE L HFR| YR
- [ HIAL7IE BiE 4
ﬁlj-: (] HIXF 7tE HiE FEE OfLiets 2l HEfA (SMS E= 00| YY)
H A7t E EEE(MOM)OAM= 2200 M2t & FE 2 ot AIdES FItE Q¥ &
20 A2
[1 &Y= 7|27t (White card 2t11 & 22
[ AZFM (medical examination form / health declaration form)
[1 Q1A (in—principle approval letter)0f] 2= A1 A(declaration form)

O A7tEE 18 w~ A 3 SFUAY 7P A2 52AE 5o Ay

oL o,
:[o
oX,
N,
o=l
[

04 (Original passport)
HI2AUN Of|2F SEA (Appointment letter)
EXIM (Notification letter)

EXIM0 HAIE MZ (Documents listed in the notification letter)

Oo0o|io|jd

] Employment Pass Services Centre(EPSC)OA AHAF 55 L A% 3491 AX7t By
49 Y2 |2} 7127t 559 viE AR viSET HAF A Al 55H FHAA b
A 5 A &4 SMS B oy go] WS}
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(MOM)UIM 275t= MF7E TS = AL, IPA Letteret

(1) SAT Soli HIXF MY XA M S
(2) MEXO| T2t MIEE & F

Notification Letters & AHZ
Q) RE MR= FEL = 71H|=|00f 5t0, 20| Ot &

N

I:II_-I =1

=

%o
4]
ol

0

ot A8 2

AIEIRA Lo M2 ) 0|25 INEET
=9l =0l 71l ARISE
i 8%/
185 8% 8% 8% 2 AR RN
Lo

(1 A7FELE =557 (MOM) YAto|EofA A|-5ol= A7FAIHE(Self-Assessment Tool, SAT)

= o]-&sto] ABAE Aol EE wdtth (SP HIA] ARFAQl W 8712 1-2. 11-8H]

A EF H A ) E3L 185 7HolA €9E Quota®?t AESfofste I-EFE

F(Levy)= ERlIsfoRRttt. b5 F(MOM)= &R Ha< ALH R 14t 17| wizol
41745171 o) leaF WA EE ERIsfjoFettt.

Hu

(] IR A1 A AEoF SHe RS Selfith AR YRo] GFo] ofd A9, YRE o
MR} G AZslortt. ML Mo AR 34, EEARA EE gATolA A 7}
sl

DI RIS ENESIN SR
RSy =] u"*(ACRA)Oﬂ SH0 A= 7Y &
0| HIXFAERS] st SHA (0 SHASA)
ZE of8 3 O = S0 OtFl B2, Of2iet 22 7t MR 2R
- 0l MBI HAM(transcripts/marksheets)
- &= ME0et &kfl(diploma) 0142] a0l thHet AEA(verification proof)

e Dataflow, China Higher Education Student Information and Career Center B= China

Academic Degree & Graduate Education Information 2 7|Z0|A 2Edl= Y22 NS

o it STAFAUAN HEU2 MRE AFEX US

(1 A7IZZ =52 (MOM)S ‘EP Online’ AO|EE Edf 28telo g u|zE A H3Ic}, vz}
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= kB
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[ R85 SP 2ol Y R4 15000 A7HESEE RAHE o= RAE A2
ofof g}, ST HYS YUX R L e 40| S B St B U WA B
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[] A1 3t BAtof tisff 591& ¥ 2 EP Online AFPIEO|A 60 °oJH o &F H|&=S A&

5t Notification letterE %ol A% A oA HEdfof 3t} Notification lettero] A&
4 APdS-Eo] Qo PAHO| = FF L5 FHMOME 15Y Qtoll BFEsto]
Y ofjof gt

ul
=)
Y
ok
H
|
H
nN
20

S$100 (GIRO, HIX-OMAE 7tE, eNets Debit S22 X2 7ts)
|:| A|7_(-|X|-O| O:I?;I I‘iE
[ AMAO| o HIAH HE (M7HREN U= E9)
(] A-AE] A7IEE L AKX FE
[ HIXF 7HE HiE =4
(] HIXL 7= HiE FEE otLEE £FQI HEfX (SMS E= 0H YY)
(3L HEE Q22 S HE (HEY

] ARG B S A

JHEE =SREMOM)OIME B0 M2t ¢ 2 9 Off AEs F12 Q8 +

N
(o)}

0

= J7|271E (White card 2t1E ££)
LIZtM (medical examination form / health declaration form)

AM(in—principle approval letter)0i £ & 11 A(declaration form)
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4=

(] A7tE 204 I&HAE AS DAY 7 2 55YA7F 540]
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04 (Original passport)
HIZ2 AN 0|2k ZHA| (Appointment letter)

SXIM (Notification letter)

Oo0o|o|i4a

EX|M0f| A=l MF (Documents listed in the notification letter)

] MOM Service Centreo|A] AHA}F 5F 2 A& 349 Ax7 Bual 371 R4S Aol ¢l
oW 4 Y2 Hx} 7t=7t SEEH viE AR wiSEHT v|A} A Al 55EH s AqA
% XA 515 A &Y SMS T oy Ygo] dkSE o)

(EP2t SP2| X0 H)

| EP | SP
LIZH|IE S$105 S$105
LZHIE S$225 S$100
HEEA EPSC MOMSC
O2HY NE oF X O
stk (quota) Mgt & X 0
1EREHS(evy) XIE AR

(3) Work Permit(WP)
2t D8F 7|12 X Ha AL
18&5= WP HIA A1 A th22] AFRFES SAI6kaL QLofof it

B Q&0 18U YFLe IX0t 18HOr

B 221l Sojs A7HEE LSE(MOM)N AT 32 XZE/0{0Fs

B RXS0)7 S0i% B QR BE MBS XIZaHoret

B IRXS0)Z XEst AFAIZ HIHOr

Bl 2RRO| YRR U 22H8S BHGH= AR EHS THsor
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]
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Q= Z2AS0A HESE AFX|7F FARUX 2L 7|1=0] tHell 2 A
L= 22AS0] AEF0A = SE{OI| tHal F7 122 YH|0|Estil ZH & Al SA & +

U= YES HMSE A

Q=0 Z22AE2 =M HHE FVINO = =elg A
JHERX] Art HQA| Tl A
Q=0 Z2AS0| Y22 HFXE HEY 8%, 18 e oid AHES g = = 5% O[LHof| M==2
AFEX7t LSE(MOM)Q| 7|Z0i| MEetX| &elotil HEX| HE UH0|EHOFE
o ZLEAEC] AT = e A =2l M8 7I&AHpurpose-built dormitories), 4

A HA 7§F SA(factory-converted dormitories), AdAA Y A (construction
temporary quarters) 5 92 SF7F JoH, 2t 8 4 AF2Y 52 =5 (MOM)
HALo|Eof A &Rl 755}t

[ 22219] JYA 2 9 &8-S BAsH= o2 RS 7HRlg)of gt}
° AEFE HE WP—LLEZF%Oﬂﬂ] Ad o sEH (AT 9 Aol TR wd H4
15,000 A7IE2g87t EAEHE 2R dS AlgsiFolor gt AgF= T2A

oz u /YU 8L WY ¢
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&9 IFE EA 59 FHE 35 FH ote 2D T 5 Sl
- A7 T AJsi7E obd A5

- FERE Folo] YT 22 Fo1o] 10% of5t £ AL
- BENG 7Izo] LS WA o A
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Yy

(] Z2AE0] A7IEE 55 HoA dadds 2 o A siof et 1t 373H 7t
TE517|o FAASIT AL weE 39 WP H| A= F4ad

° WP ZEAR= A7IEE Y= F 25 o] A7FEE0] 555 BldA A7dHX1S Eotof

sttt o] W AZFHA YA (medical examination form)& 7FAal 7tokshy, ag Al
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B FAE Holil e HE L5 (MOM) gAtelEofA 24l HEE glsfjof Tt
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[JWW=”ﬂﬂ%£miin¢=%ﬂfvw%a o] Agojstai 414 A wlEl %7 shof
e}, (P58 A W8-S T1-3-(3)-TF. A1 RoARY )

‘ 2120 lof ‘ PRC(ES) NAS™ NTS™
(North Asian Sources) | (Non—Traditional Sources)

HEe 0 0 0 0

HZEH 0 0 O X

oHe 0 0 0 0

713 0 0 0 0

MHIAY O O 0 X
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2t S A A (notification letter) & AAISoF ZEAZL A7FEE d&= 4 IFE AIKS
4= Qlo g EX|X(notification letter)& &3 olo] L2 Ao A] AEsfof it
] A1 A (notification letter)oll S2X}2] A& L AR GE0] 275 0] Q= 45 HA 52
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= 043 (Original passport)
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= | EX]M (Notification letter)
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[ ] HMH (Construction Sector)

18 Jbs 2 (Source Countries). ZE|o]Alot, PRC(People’s Republic of China; &
=), NTS(Non—Traditional Sources; A%, 227}, H=, W2t A], v|Qkvt, Z ),
NAS(North Asian Source; &%, v}7}2., Sk, tjqh)

EEEI

1E Ibs LIO| (Age when applying). =+ AJ3glo] 5 184] o]/fo]ojof otw, Xt 60AI7t
A &2 7Fssitt WP B|R} A1 A] dE|o] Ao}l 584 ofsf, JEL# o] AloFQlS 504 o]st
|ojoF gt

O

18 Jhs Z|CH 212 (Maximum period of employment). @ oA}, NAS =& &4 L2419
oA I8 7hs Hd 718 Algto] glom, NTS ¥ S=(PRC) =4 &4 <24 += H|&d
2RAY 3% A 144, 43 Z2AY 3¢ H) 264 B 7RE2AN 27 FRs5t,

2 (Quota) 2 DEFEE (Levy). A7FEER] BatAld 198 2l 789 WP Z24= 118
Sk 4= 9tk NTS 9 =3H(PRC) Z2AEL st (quota) & 71822 MYE AL w2tof 5}
U F4 39 ool A7tEE Y A A=l Qe A HAIMYE waiver) ¥ 4= vk I
SR (levy) =4 E L2} BbJo] whet Aolsttt,

SR S2A -8 97 20179 1€ 145FH AA WP 224 5 53 L22HR1) H|Fo]
4 10% ol/delofof 3, nld A Hl&-ZKR2) 44t 218 9 H|A} 73410 =7Fsdttt.
125 B0 2 A4lotd, 20199 1€ 19RHE 23 H|&H Z229] B2 HAHE &
A7}t B 73k it

Al7bEE | 12252 (levy)
22X EfY - = ;i 7|H,} s == :

LS /e /v | 4 2(daily)
MYE } S$700 S$23.02

H|=3(R2) Z|CH 143
MYE waiver S$950 S$31.24

NTS, PRC

MYE . S$300 S5$9.87

=3(R1) , Z|CH 264
MYE waiver S$600 S$$19.73
NAS, H|=E(R2) A3t gl S$700 S$$23.02
L2[O|AJof %2(R1) ST S$300 $$9.87
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25 | Hxt
aty|0|A|O} [ 2t Z22Xt0i| ol £2l(In—principle approval; IPA) 27|
[ 12853 (security bond) X|&
NAS (12t 22Xt0] s S2l(In—principle approval; IPA) Et7|

[ 128 5Z(security bond) X|=

[1 MYE(Man-Year Entitlement) 214

[ AEE2I(Prior Approval; PA) 415

[1 &2l(In—principle approval; IPA) Et7]

(17199 M7IEE HMH(BCA) £ AVHEE RHSI=ZHMSE
(SLOT) &5 215 &2l

[ 9|2 @S (medical insurance) 2 1125252 (security bond) X|&

1 IPS(In—principle support) 213

MYE-waiver | [ &2l(In—-principle approval; IPA) £t7]

[ 9l2 E&(medical insurance) 2 12252 (security bond) X|&

MYE

O|F OFH 1= (Required safety courses). A Y LEAES WP H|AF ¥ A Construction
Safety Orientation Course(CSOC) £+ Apply Workplace Safety and Health in Con-
struction Sites W52 Hrotof gt} 11-85== H|A} 5Qlo] Y F|oeh we] g a2 4%
Sto] ZEAVE AZIEE = 3 25 o[ diE We= & 5 &S SfjoF it 1S ¥ A
Aol Satsfiof st AR - et we] A S Eof gttt A7 E A= F 3704 oy
o SsHA] FohH WP HAPF FHAE, AdY SEAES Hd W53 F7| & vhotof
Stk 25 739 64 oot =AY A% 290 7 ¥4, 6| o) FEARS] 5 4|0 jF ¥4

QHATLE-S wolo} 515, < A4l A] B AR} Basi

1 =¥ (Manufacturing Sector)

12 Ibs 2= (Source Countries). @do]Alot, PRC(People’s Republic of China; ),
NAS(North Asian Source; &, U712, $t=, tjgh

112 Jbs LI (Age when applying). =4 A34glo] =5 184 ol/Folofof 5, WP H|A} 41
4 Al EEo] Aokl 584 ofst, JEEE|o]AlorR12 504 o]sto]ofof Tttt | GOAN7IA|
& 7Fssi



II. 27t2E 2 =3 0|al5t/|
A4

T8 Jts AL 2|2 (Maximum period of employment). Z#o]Alo}, NAS =& &4 220
A= 128 7Hs o 718t Algko] glom, S=(PRC) L2A: Hisd ZEAY 4% A
149, 9 Z2AY 49 Ho 224 B4 A7HLE0A L7 7hssi

S (Quota) 2 TEEEE (Levy). XYY TEEGR(evy)S 9 T2} & @ 2w
EFelo] whet Aolsitt.

H|=3 22XHR2) =8 Z2XKHR1)
#(monthly) 2(daily) #(monthly) I GENY)
& X3¢ = CHH| 25% O]t S$370 S$12.17 S$250 S5$8.22
Z &3 == fH] 25%~50% S$470 S$15.46 S$350 S$11.51
Z &3 == OfH] 50%~60% S$650 S$21.37 S$550 S$18.09

oI5 9 115 (Required safety courses). &840l A 54 4 7|4|E UF= 22A=
2 WP v|Z} ¥ A Metalworking Safety Orientation Course(MSOC) ¥+ Apply Work-

place Safety and Health in Metal Work WS- ¥totof it} 1-8= H[X} 5Qlo] LH Xt

o e s i *]7‘40}04 TEAZL A7HEE d= 3 273 o|Uo] T e == T U=
5 Sfjof ottt W& & AlRlo] Sasfjof s YARt -9 it ‘%ﬂ AAHE EloF gttt ”7]'

22 Y= F 371 offofl SsHA] ESHH WP HIAL HAHE 539 SEAES R

= A712 o5 Wotof gttt 7 Y 64 0|5t F=ARS] ¢ 2‘501] ot ¥4, 64| ol & X]'J

735 40 §F W14 QP w85 wrotof 5, B} 74l A] s SHA R B astt,

] si¥H (Marine Sector)

2 Jbs 2% (Source Countries). &E|o]Alot, PRC(People’s Republic of China; &
=), NTS(Non—Traditional Sources; A%, A7}, H=r, W2t A], v|Qkvt, Z ),
NAS(North Asian Source; &%, U712, §H=, tjgh

I:J

12 Ibs LIO| (Age when applying). =4 AF3glo] & 184 o]/fo]ojof olw, Ftf 6OAI7t
A &2 7hsstth. WP BIR} A1 Al o] AlofRl 584 o]}, JEd#o]AloFQl 504 ©]st
o]ojof gtr},
18 It AL 2|2t (Maximum period of employment). @a|o]AJo} @ NAS =3 &4 &2}

H2
o HsiM= L& 7Fs 2o 71et Algto] glem, NTS % $={(PRC) =4 &4l Z2A= &

~
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N
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o
cE
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=
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A 2EAY 49 H) 149, 9 224D A9 A 264 U A7EZOIN 27 SP5s,

©3 (Lewy). A7HEEQ ATAY 199 A 3599 WP 224E 1
Fevy) 223 ehol] et olstct.

ot

2ax et | #(monthly) | 2(daily)
Hl=%8 22XKR2) $$400 $$13.16
=& Z2XKR1) S$300 $$9.87

O|F OHH WS (Required safety courses). slgY S2A=2 WP B[#F &5 A Shipyard
Safety Instruction Course(SSIC) E+ Apply Workplace Safety and Health in Marine
Work 152 Hrolof gt} 1-85= B|A} GRlo] Y Zoigt e sy we=2 Agste] &=
A7F A7IRE = F 25 olHo] i WSS = 4 ke Sfof et i F Al B
o st HAIet -9 iRt W] A Hro gttt 7P E Q= 3 371 ojdie] 535
A Fohd WP BAPF FAE g SEARES M 52 47|40 = Hrotof gt}
739 64 olot 29 A 24 g WY, 64 ol ZLEAY 9 490 g |4 FH S

2 uofof stei, H4 A4 A] S S ARIL W ast

1 2F8Y (Process Sector)

12 Jbs =4 (Source Countries), @#o]Alol, PRC(People’s Republic of China; &
=), NTS(Non-Traditional Sources; %, A8z}, 8=, vrZgg|A], v|Qka}, e d),
NAS(North Asian Source; 3F, A7t Th=t, TTh)

12 b5 L0 (Age when applying). ==& A3glo] W5 184] o]Afo]ojof o1, Xt 60A7F
Al L2 7Fsotth WP H|RF A1 A] Zrglo] Ao}l 584 o], JEg# o]AloFRl 504 o]sk
o]ojof Jirt,

12 I Z[CH 2|2 (Maximum period of employment). @&#|o]Alo}, NAS 22 &A1 Z2%}9
e AE 18 7Hs Zd 7Ig Algto] Qo NTS ¥ S=H(PRC) =4 &4 224 += H|%d¥
LEAY A5 Hd 1449, 3 S2EAY A5 2 269 5t A7HEEA L5 THs5tt

22 (Quota) 2 TEREE (Levy). A7HEEQ 7AW 199 H) 789 WP 2248 8

ok o= Ak NTS ¥ S5=HPRC) 242 & (quota) & F7H8 22 MYE 242 oj2tof 5t



II. A7t 2 =58 0|55}/ |
A4

U A 24 olge] A7kEE Y 7h3e A o] A A9 WAMYE waiver) ¥ 4 It I
R H(evy)e AL EFof wet Aol it

—=2X} EfY ‘ (monthly) ‘ 2(daily)
MYE S$450 S$14.80
Hl=E 22XHR2) :
MYE Waiver S$750 S$24.66
MYE S$300 S5$9.87
=38 Z2XKR1) :
MYE Waiver S$600 S$$19.73
WP H[EF 2 FolAel 7Hd el BS ZEAY] w40 whet v&}; A1 AR 254 Aolst
o §ojaof gt
2y | Mz}
aty|0|A|O} [ ZF 22X} el £21(In—principle approval; IPA) 27|
NAS [ ZF Z2X}0| el S21(In—principle approval; IPA) 27|
[ 128253 (security bond) XK=
(] MYE(Man-Year Entitlement) 41
14 (1 AFEEQ1(Prior Approval; PA) A3 (22Xt &4 23 049
(process AIZHLE LY 712 Z4=0| gl 32 )
NTS construction)”? | [1 &Ql(In—principle approval; IPA) &7
£ [ 1855 (security bond) X|&
ISpNEES (1 IPS(In—principle support) 214
(process [ &21(In—principle approval; IPA) 27|
maintenance)”® | [ 185 3Z(security bond) X|[£

O|F OFH 112 (Required safety courses). 7F 22AFEL 25 A& A 0il Petroleum
Safety Orientation Course(OPSOC) WS- HF=A] Eofof ?l‘ﬂr. 8] Z*H(process plant)
A JFE o= 22X H F7H4 22 Construction Safety Orientation Course

(CSOQ) WS& Eofof 3},

] MH|AY (Service Sector)
12 Jbs 2E (Source Countries). '@do]Alol, PRC(People’s Republic of China; &),
NAS(North Asian Source; &%, U712, §H=t, tjqh

22) 14 £ 21 J[8H9| WP Hixt 2
23) 24 23te] WP HIR 23

~
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N
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cE
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112 JFs LI0| (Age when applying). =] AFtglo] B 184 oJAfo]ojof 3w, WP H]A} Al
%3 A weolAlolele 584] ofst, Skl Alotele 504] ojstolojof Fht}. A GOAIZEA =
2 7hs3tet

18 JHs £t 2[2F (Maximum period of employment). E#|o]Alo}l, NAS =3 &4 24}
AL 18 715 Hd 713 Algto] floH, FZH(PRC) LEAE Hl&d 22249 AL A4
149, %3 224D 39 29 2249 5% A7HEEA ZE 7R3

2 (Quota) 2 DEEEZ (Levy). AH|AYY] &5 FF(levy)Z =91 224 HlE 2 22
3} EFQo] wet Aolsicy.
%3 22XHR2) =8 22XKHR1)
2 (monthly) 2(daily) g (monthly) 2(daily)
= X3 4= OfH] 10% 02t S$450 S$14.80 S$300 5$9.87
= X 4= iH] 10%~25% S$600 S5$19.73 S$400 S$13.16
Z X3 3= iH| 25%~40% S$800 S$$26.31 S$600 S$$19.73
4. Qlz4a)

(1) 2EAIZH

ZZ2A|ZH (Normal hours of work). 21-8A|9F A| Z2A|7H2 ofefj o] 7|&S- whefof gict,

512 A0 OAIZH EE XY HLH 44412t

512 /L) BAIZH Ei= UFY L) 44412t

U F|L] 48AIZH I 27 B FCH 8BAIZH
3% T A0y 442t

24) CHAR ADIIE =S8 4% (Part IV of the Employment Act)ol| 2|, LIQ|=9012 25 Tokstof J[= 21204 $$4,500 0[510) SH| SX}
(workman) 3! 7|2 2504 S$2,600 0512 ZE2X}0] Cisl oM O 2 F4=k[0{0f 2f



II. 27t2E 2 =3 0|al5t/|
A4

E[EHZ2AIZE (Maximum hours of work). 22A}= of#ie} 22 58 A%go] AT 497 of
Yk, sH 12417 ol 4 4= /it

Ooo|igo|4

241 (Break times). 22AH= F4] glo] GAIZE ol Q408 A3t 4 glon], Y= 44 8

12742 1< ZH-sfjoksle 4% Skl 24 45&9] AARA[ZEO] F=o{ A of it

S

bt

DR (Overtime pay). 22k 8 & 2] 72A1%F o4 23 2572 o= Qith. ¥ F9
$$2,600 °Jste] -2 AHnon-workman) = ¥ F9f S$4,500 °]5t9] €A =5 AHworkman)7}t
23 RS T A, DEFE V)R AFY] Ha 1508 2IERSToR A FEof gk 22
AHnon-workman)9] A-$-o= 23S0l Al H S$13.60 = ¥ ) S$2,6000.2
Agetct, 2RSS E Fol AFLZEEH 149 ool | F=|ofof gict.

7 (Restdoys) 2R JRAIA IFYN AL 2l FYE ATHOF T Y

ARE T thed A7) S 9 SRR AU, THEEA0 S 30402 A 41k

A R

) AAS ZEAA 1le] FA oIk S} 7 FU 7E AL 1290] Yol Ak ot =

%ﬁz—h o212l Agpo] obdl o) ZEAA FA
9 b g3t o] Folg XFslok ek,

“:l

'l_
ne 4T 4 gloH, FUZRE

x| Q70| 93t 22 12RO 2%
Q

22xto| Rpurxol 22 t

~
ox
N
HH
[ru
H—
o
cE
i=l
OF
=
ofF
X
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(2) 25 (Public holidays)*
ZRA50I AL AZRER 150l of7jstel 91 1129 $3 BF o] Folurt,

New Year's Day (M%)

Chinese New Year (§; 22)

Hari Raya Puasa (ot2| 2t0F ZOFAL 2t0tE 7[7t B2 E Folcl=s F&£8 )
Hari Raya Haji (Gt2| 2t0F 5tX|; 2&7 S[4H)

Good Friday (2&H

Labour Day (.=EXtQ| &)

Vesak Day (A7}EHAIQ)

National Day (5&7|4Y)

Deepavali (C|IHY2]; sIFw 2ol o)

Christmas Day (2 2|A0A)

OOo|ooo|o|/o|ojo|.d

40 o
e
me
o)
=
H
n
ne
i
o,
iﬂl

me
o,
at)
N
W
me
rH
-d
_>‘i
1o
oy rlr

H
fr
_O‘l'.
T
ﬁ';
zj
2
N
N
2,
>
i)

z5Y | B4 LI
o 1X| 7t 5¢
gt 22(working day) | SRY +E
o TR T (Y Z2AIZH O 225 ER)
5 (rest day) © RI2F4E
T = - =
o TR T (Y Z2AIZH O 225 ER)
. o HIZFY 250 tiet =223
HlZF(non-working day) olx| =7} 2 L= ©=1 S0l 10!
o 1UX| F7I 50 E= FE 5914

S S'E(Employment Act) CHEAZ LHRI=Ql, FrAl, AHQfX, 82! ILgf Z2H|9f SlollM 225t= 2E 22A% O, O
29| ZJFII E I1|9|°* @250t S$4,500 042! O{L|X(manager) 2 HYTl(executive l(seafarer), @7 P35 (domestic
waorker), @& 22 (civil servant). 047|A OHL|X(manager) 2! B T!(executive)O|Zt, X X2l ot gl HAF S0f CHot Q|AFEH A
S OMK|D UAHLE 2| o] KA Ol MEES ARISIHLE | B0 PEkS O]k|= D2 X2 =g y_*xh S|HAL OA 9| HEAI L ELBHE

1= oco=

%
o
B Z
N
1o
|:1



I. A7t22 =5 0|a5}7|
A4

thee] A9 1R TRAY §F AT FIAE BT 5 k. AN 18T AYA B4
Al AN 2 AYE S Qlom, 2eAjetel AokEat TRAte] 2Pl o3t A
o] ofd ol wEA AFBehFolof T

o7} = 0|5 80| MA 2F22| 20% Oy FHEZS 4%
12708 QHofl R S R71E MESHK| 2 82
CE2AE EEAAZ o 1EH E

7 22AEL A7 I A EL HHoutpatient non-hospitalisation
leave) 149 9 <Y ¥7Hhospitalisation leave) 60¥S ARESE &= Qith. of7] A UYL 7}t
00¥oll= L= H7t 1440l ZTHT. B7HE ARESH| YAz AR AL S]AtofA]
SAS YA}, = FF R AL 5 B A AR R E S Wolof §it

[r

ﬁﬁolc ’E&EP. A7t i%nﬂj AOP 227t 2R, F7h ;c'; E= B[ ZEYo] o] 1t 9]
A8l o7 AwH]E o] owst glont ARAQL AR WA A o m | &

S EAY AR 2 O] 8-S mEG ZRAL 1 8AES W HeolE 18FE 77
hg ALY olmhl 8- Red Bt girt

of o T

rH
Ll
_|>~_l,
N
re
N
L g
_\|L
O{N
o,
o,
ue
oM,
:10
e

7 77k ARG H2FE WAtE AR 285
0.5%0] ofjet 192 of7Ick. ALg

o az-e S B 209 ARl WS B A%, TEEE T U 4SSl
Ao et o2 MehEslAE 8

& % ok TEAT RS A 5710 BARSHL AL A9 DEFE 2RAGS FR
o

A4 2o & HlE = AU

27) 1294 59 (D122 =B A
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ZAE0 (Maternity leave). AFR7E @ R Ao A EAMA A7HR] 371Y o]AF L5ESF H9- SAER
71 AH8 4= Uk Elold ofol7h A7hEE ATAR AS 1652] FFF/7F Fole,
2% ¥ A, 879 4B 450 BIFIE Tl F 1259 2AFIPE FolA L)
ZARE ghefol] ofet a1-gA ofAf ol mhEt 4?—7}«1 Hol Tk BT Atk A= Al A
2712 EQHE O lojok etk 222 201749 14¥ 1952 glojRlt

TEARE SARTEE ARESH] HAa 159 Aof| I8oA v|g] gl E4F F EAF AMS
-GS0l A 2ot He] dEof gttt T1BA] o2& AF, SARETE § Jo] AAZE oY= ARt
ol ’HA] 33ttt 1-85= AR $Q ZEAY] Hof Ag Al A71EE A H9] Government-
Paid Maternity Leave(GPML) A LA = &S 2H& 4= o}, A <rof whe} ot e} Zo] %]
A Fgjo] =1 ZASH W2 A7t E ALS]- 71 7 (Ministry of Social and Family
Development; MSF)¥] Government-Paid Leave YAFC|E(www.profamilyleave.gov.sg)°l|

A Bl 753l

K% | 185 2g | He x|
3} 2 ST 3 85 g 8%
A 01 S 165 XI5

S0F52F (Childcare leave). oFo]7} 7A] o]sto|m & A4FolA 24 37]€ o} 273 F+
OFF7HE AHEE &= QUtt. ofo]7F AZFEE AJTIAEAR] B9 A 6%, ofd A < 2¥o] Fof
Th. Solf7he FE FEo BT FojAH, A et A Qo] ofe]7t 7AI7F E wi7kA] 7d
o 4295 AHEE = St} Solfrhs ol e A EAdo] E7MsoIEE vid W7kA] B
AZsfoF gtk Sokg7t= R 2 & CPF 7]oja Eg oFF |t S$500% AlRtEH, A 3Y
1857 tha 39S FHEoA A YsfiEtt. ofel 7 A7FEE AJRlEA o] 24 o]std ¢
60¥9 7 |olf7HE 712 AT & Ut

r& rlo o LD S




A

i ZEAE AR 22l AEo i @ AA
A A A71A] 37Y oA LE6HAL EHjojt ool 7t A7t E AWl @Rl AL AztuE A
F9] Government-Paid Paternity Leave(GPPL) X €A E Slo|A 253U SAG7THE AME-
< 5 QAo GPPL A5 CPF 7|95 E3t 5 o} $$2,5002. & AlgtH). 7|&oll= 157
SARE7IE BAE G 20159 19 195 E 1837 5o 49 1574E F7H50= Arg
T A=, 20179 18 197 E & 9F3}E0] 25799 A7 EAEH. AR
12222 ofo]7} Hiojid & 165 o|Wjo] d&2os *}Qﬂ‘ﬂol: Shu 21859 Fofsto] 12
I ool AH-EA AHEE $=& Utk ESF F219 165 4 7HGPML)YE F219] 593t
of FFTot AR = Sl=Hl, THE=S & Sl 71X 71* 15FUAA 20179 7€ 1922

42 Sofyit

I

\lm_?l', o

N

ool YF A o4 ZEAL AFFIE AT 5 Ao, 7]
712 45014 20179 79 1952 1252 Soluth. YUIF7HE W] Aside @ 2o
A ol sk, Y O A3 A4 ¥ ofe]7} 1271 o]stefof ek, ool 7} A
2 AP ol A9 BB B A4 3 W A7RER ARARelof sjm, ofe]7} ok

7N olHjoll A7FE = AJRIEL Totof b,

)
w o

A
]_

6

A

7}. H| Xt 7441 (Renewal)
I1EF+= :LEZH H|ZF7F TR = 7] Hof 734l AHE sfiof gttt A7EE s FE(MOM)=
A

34 A1HE 47 Sk sja] ke HiA R

29) P12 010|Q) FR Yol YL LIHAME FMBTE A, 2/= 00|21 ZL 010|0f | DPHIAF &10] ' Al
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HIXIS R EP Sp WP
ALl =2}0l ?H =20l =240l
Otz 671E ™ OtE 371HE ™ o= 670
aappp | MEOHE 2 3hg 2 671 ol g%
~ gy ~ 02 27 A H~At=Y
HAO|E EP Online EP Online WP Online
AQ7|Zt 3% OfL{ 8% O|LK 3% oW SA|
HIE S$225 S$100 S$35
X g = 18 S
oA,
WP 41 AIEA,
Lo M2 gl HIXPIE s 4. = HIXZIE i =4 18 BEFsecurity
PSI = bond),
s HBZ,
HIXIZIE B A
2524
ZHAIH| X} 3 SHEEt x471| Lo Prior Approval,
Q&2 (017 R&a71Zt 22 Jo oo sto g | 2EE AN IS
42, Mz stE N _
J|718t= H0Y) 7ts 7|Ztof et
EUs
Work Pass
T=EE Division
HIXI7I= HIXF 441 ol =S2(MOM) 22 Al B Ministry of
=1 Manpower
18 Havelock Road
Singapore 059764

Employment Pass (EP). EP B]A} 7§41

o] ofy} ZAleleHaL B ol=

F7F 2R 5 R (MOM)= 202049 9¥ £&

A, v& A Aol 20219
= A& o=t At ol Al

S Pass (SP). SP B]AF 7JAlS wra

2Ad=HE 67id dFE

H]—:L ﬂ.jl\_ léL

59 195 E 285k, vx B4 2

2HE /1Y ARE

i A% 7Fsottt. Aldg

HAE= Z10] ofyw EP BAF T Aol wEt Al 521 o
Z27& S$4,5000.2 <l
E Ao= A2E 7%
H[Zb= 7| HAF e o g iE 3Rt

e},

417 7Fsstch. SPY] 49 7841 A] o

d A& 717k0] 4 7714 ol Holglofok 5h, 18F= 719 W SP € (quota)o] Hol3

7] gelsjof gk,



II. A7t 2 =58 0|55}/ |
A4

Work Permit (WP). WP |7 412 wra 23 G~85 ARE A1 7Hssich. Wpe] 4%
o2 §:71710] Solafof k. 712 24 FAVIe] WIS W] P oA E7ILt]
22 25714 o) Hofslofof ste, 21 o] o] o Uo] AR A ¥l% HEYL of A B
U g Ao FAAT Wk P4 A 7S 7A] B 1L A9oE LERPFS

A& Ratem Ao weh A& e (overstaying fine)o] FiHE & Ut

O

Lt =S 2 (MOM)0]| HALHE £X| (Notify MOM of changes)
- O

719 S ZEAA tha3 &2 HMAAR 0] BASkE 4, ol ke ioll o Tt

e,

- EP Online= Soli HALEM 2-d5t0 XM=

- CPF A8E 7tXNL RAs 4%, J/IEZ2 SYU/I8d0UE FL2HBUGS
SEaf{oret

- EP Online2 &ofl 4 #Y
-CPF AdE 7t S 82, d/IEE2 SYUS/Iedll: FAHIUSS
SEof{oret

- Ofeh Aredoll sige 4% 71¥2 7|
AHMZ HIZ SHOF B

e

M0 0[% iSubmitS S 7(YAA| #Z

0719 % FECHQL, B0l S)0) #t Al 7/8) 0JA, TEY, ARF 5 A4 5t 30|
M2e 7|goz o
U OIS BHHS T FY

U 718x87F #2273
L 77181 7118

L e s
S22 Ny 3

S RABI Mt A7 7|YH(ACRA) SEHSZ M2 7| YA

Q14 Al, HIXF AL Meh o B
oI5t Al, Ql5tE =04 LHHO| HIXt g 7|E0 MEEtX| EP / S Pass self-
assessment toolg Sall &2! & S0 QI5t 5t & F0j| EP OnlineS &dH 41

- WP Online2 Edff =s2(MOM)H| E11

- 20
-2

30) Declaration of Business Activity
31) Request Form for Change of Business Entity

~
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ZE2X 22X

- I, 2, AEXE 59 0|RZ X0 A3At, 27|H & HAMZ &7|= 82 o
HIXIS FASHT M2 2Z2Hotof §t
- Jobs BankO{| F1R1=11 AA| S| E

=
- AN ZF OIHC R Qlet Z22AF 22X HE Al, WP 22| 7|E HIAE F{A5HL
M= LFoHOF
LI FEO[AIOF 2|2 22A=0] 27X #E 7|t
HFSH7| floiiM= iSubmitE Sall M= 0Hst= 7|9 LEANRA, 27|
2N 22X HE SYME IﬂéBHOF o
[ 2|O[AIOF 2j=21 Z=XAte| 27 A| HE Al M 7|”¥0] WP Z2Xt9| 7|Z HINE
FlAotal M2 A1oH0F g

u|
=)
(Y
ok R
E-Il -MER AR UE E HEE AMS 7|Yot oY &0 et 1832t 22449
o EP, SP MY & LSE(MOM)O| HMZs0f otH, 22At= HIAL A4 A7HX] =52 (MOM)2
<0 SI7EME E2HET QU0{0F &
WP - WP Onlineg &l =sF(MOM)0| 211
DEX} QI
- (s, (A=Y SO0| HEE 82 EP Onlineg Soff &H|0|1E
- 0|2, 208 S J|E} JHOIHEI HAH HQ IHAHELHMHNE ZA5|
SN FL A iISubmit Solf XZS
- 0|8, dY, oats, i, 22108 S2 WP Online Soff &H|0|E
- 7|EF W= iSubmit Sal H4
22X HFX]
EP, SP - A 5 2% Ot0f| EP Online2 Solf YHI0IE
WP - Online Foreign Worker Address Service(OFWAS) Esf &H|0|E

32) Request Form for Amendment of Personal Particulars



II. 27t2E 2 =3 0|al5t/|
A4

o
T -
TEAL HEEH AEE Xt = 132 0|0 ZEO| Alilotil H[AF A MFE
LIlfoHOF &f
A7t AESE AHE QIX[eE £ 132 O[LHO| ZF0| 106k BIXt FA HMYS
&t
=]

&
[

A

Ot /=2 Z=Xto| AE Al HIA F

N S AT
40 nZ o2 Hu
%
o 2

Mt AR, 245 Security Bondoi| CHl &t AAS &

TS WP o4 S2A7F YAIgE S, =5F-2] Online FeedbackelY iSubmit 8610 s

T2AR| o|F, WPHB et i A4S AEsfoF et sid 22AF 71ED B, #iAE

BA7IEE AY Be AR &°1 S84 Bl A AR e, s AT ALEH|A; 4
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7R EONA SAks Be ZRAE fdl AGA Heds AleE 9FE FEtsHE %=
I8Y S4B ol L2 HManual worker)o] A= Fol4A53 F3sHA AR 6]
HelS Alstofof s, SA4le52 SHA| 224 € J9f7F SGD2,100 ©]3tQl L=A}o]| tfsf
A ARAAS) Ho& Algstolof Shth. ZEA AR E o 7FASE -, ofHgt At
AR o] ol %017}1’—11, AbdAfse IR =0 ¥ e= oHAA Soll "is A7k
= Hdo] #d7|E2 AR AR a7lR

(2) At 2 LHE

(FaAoNA9)) dals A7IEE9] HAJALRA, 1119] AFJAs | EH(Work injury com-
pensation)& XF& 57} Q1= HAo|t), 1] 1= TH F AR 5o Q) AFY
oF ZEALY] AERloltt. HAFERIQl FEA R ZFA A Y &7 25 =5 FE5lo] FR &
F R BF EFCE AT AAEIE oZl A, AAEART 4% =F Al HE o= Qb
APGSEAT

(3) 43 { HELX|

| M-

A 7oA, dale gelo] Al +5& st D”\loﬂ ojn] HU4E F71H 22 FSA]

© LESH 74 5 AR Qloto] AR AAlS ol ARdo] Jlow, il E AL
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33) Great Eastern General Insurance Ltd and another v Next of kin of Maripan Ponnusamy, deceased [2020] SGHC 163 Tt
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T

34)Chua Jian Construction and another v Zhao Xiaojuan (deputy for Qian Guo Liang) [2018] SGHC 98 T+& &=
35) Haugue Enamul v China Taiping Insurance (Singapore) Pte Ltd and another [2018] 5 SLR 485 T &%
36) Allianz Insurance Co (Singapore) Pte Ltd and others v Ma Shoudong and another [2011] 3SLR 1167 & &=
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A, EA9]A] 3

2% 9|7 9l(Singapore registered medical practitioner)ol|A] T A w R B3 %2
r2 57} AAA s 9 o] A-geio] ofd=

Agng oA FA= 2]=Ql A Uof|A| S-Pass 5 EF HIAE EFolE o= HIEA] 9=l
243t 9

218 H(Employment of Foreign Manpower Act, Cap91A, 29 Rev Ed)ol| w2} %
=H ] HA o] H= HelS 7dsis=oloF stH, Bast omH|E gHofof & oF

xhj-
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37) =, & x| ifg I-l:H:Lo:iO‘ BtEl 2~ Ql20f 29|

38) Minichit Bunhom v Jazali bin Kastari and another [2018] SGCA 22 TH4
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sl A7t = o] IHY|ES AR AFRE &7l

A= A7IRENA 71AE 2Y5HE QR A, HAots BAIZ dh= 7|F- Rl 1119
29331 7|S wjzket 5, 17 3|A}e] AlZFEE ol tiHolA} RS S x|FHHA] 11 BA}F
9 ma-geloz dote go Z2A %S AEstgch

o1 W1t AN WA HDAGE FAA L HEAE k1, T olF 274 BAE 5

i)
3 A7t SjARe] AgE #-E&9kaL q1 O|ALZA] BIALE A AEIA Telstofof T A0l Q)£
#7%5; Fiduciary Duty)E 955932 1 A|5H3 L.

=]
£ AZISHE, W2 of] theste] ULt At A Ao f83gong of
gstebs o) Mas A71s

1 3004 1AL met ool 18717 Fotol Fof % o] 52 AFskehs v
o d 55;‘_—

A oA, A 117 ST ARE A S A @A 1E Aol €3 1 5
fomz, ol A\l tha Fof L 4oIF 5 AFsHAE FYE 4, 1L ol
tfstel 37k 1 o R B A §-8 5. B 1ol 4HH £ohE 1A Rolm
2 ofo] wz ATo|A Foig AFo] glol FANTT % Acky ATt AT
Sed FPYe ek

39) Phosagro Asia Pte Ltd v Piattchanine, louri [2016] SGCA 61 TH&
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